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We existto catalyzethe globaltransition to a just and resilient
net-zero economy At our core is this enormous purpose of
makinga difference,for our team, our customersand for society
Ouractions,decisionsand positionsareguidedbya singlerule:

WE ARE PROUD OF
WHAT WE DO AND

This is a guide, our manifesto for ethical conduct and

action. In the following pageswe want to share with
you the WayCarbonway of doingthe right thing.



WAYCARBON

We believethat technologyhasthe power
to transformthe world for the better.

Weusetechnologyto positivelyimpact
society alwaysguidedbyinnovation,
sustainabilityyaluingpeople,creating
valueandethics, inaworld that is
constantlyandrapidlychanging.
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Beinga certified B Corporationis part of agroupof companies
aroundthe world that seesthe privatesectorand
entrepreneurshipshavingthe duty to createa positiveimpact
onsociety,balancingprofit andpurpose Companieshat have
this certificatecomplywith the higheststandardsof socialand
environmentalperformanceandtransparencycommittingto
continuallyimprovingtheir five pillars: GovernanceWorkers,
Environment,Communityand Customers

Thisisa globalmovementthat can
measurethe company'simpactbasedon
metrics andsupportingreports.

B COMPANY

WayCarborhasbeenpart of the BCorpcommunitysinceJanuary
2020andits certificationrepresentativas CEQrelipeBittencourt.
Sincethen, it hasgivenevenmore focusto topicsthat have
alwaysbeenessentiato the companysuchasgovernance,
transparencygdiversity,inclusionandemployeesatisfaction
within the organization.

WE ARE A CERTIFIED
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INCLUSION

WayCarbonmespectsandpromotesdiversityof
gender,race,sexualorientation, age,religion,
political orientation and peoplewith disabilities.

Thecompanybelieveshat inclusionisthe path to
achievingrue equality. Therefore,it adoptsa
proactivestance encouraginghe construction
andappreciationof adiverseandwelcoming
professional environment.

NOTES ON DIVERSITY &

Formedbyanincreasinghdiverseteam,
WayCarborseesdifferencesasstrengths which
bringrichnesgo the debatesof ideasand
solutionsto everydaychallenges.
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PURPOSES

APPLICATION

Thisguideto corporateconductand
ethicsisaninstrumentfor implementing
WayCarbon'philosophyanexpress
recordof our culture and our reasonfor
existing.Fromamanagement
perspectivejt isour "formal statement
regardingthe company'sexpectations
regardingthe conducbf our executives,
managersandemployee¥t.

Its purposeisto guidethe conductand
principlesof our teamin all levels,in all
placeswheretheydeveloptheir activities,
to maintainhighstandardsof ethicaland
professionabehaviorin the development
of our business.

Thisguideappliesto all areasof
WayCarbonincludingadministrative,
commercialmarketing,support,service
andtechnicalareas.
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ATTITUDES OF AN ETHICAL AND
PROFESSIONAL ACTION

CLIENTS TEAM

We are focused on We value and work to
generating and delivering develop our talents
value to the customer

We act based on truth and are We are responsible for the
committed to the commitments commitments we make and for the
we make

collective success of the team

We share, we learn, We exchange

innovate and collaborate experiences, knowledge
and challenge the status

Dialogue and quo
Creativit

We build transparent and We interact with
long-term market

respect, empathy and
relationships professionalism

Relationships based on
trust
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We playanimportantrole in developingstrategiesand
actionsaimedat the sustainabilityof our clients,both public
andprivate,andespecially irefforts to mitigateandadaptto
climatechange Weareproud of the valuedeliveredby our
servicesandproductsandthe positiveimpactof ouractions
towardssustainablelevelopmentandto advancehe green
agendan businessandpolicies.

To be successful, we must grow and
develop as individuals and as an
organization.

OUR CODE OF CONDUCT

We conductour busines$asedonthe purposeof
catalyzinghe economytransitionandgovernedby a
frameworkof professionaktandards)awsandapplicable
regulationspbservinghe conductandattitudes of our
professionals.

However we recognizethat this regulatoryframeworkdoes
not necessarilgstablishstandardsof behavioralignedwith
our missionandobjectivesasacompanyWehave
thereforeformalizedthis codeof conductthat mustbe
observedbyall WayCarboremployeeswhereverthey may
beworking.
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Thevalueof our brandreflectsthe performanceof our
professionalandthe valuedeliveredby ourwork. Our
clientstrust WayCarborbasedon our professionakkills
andintegrity, qualitiesthat supportour reputation. Talents
areattractedbecausehey believe inour purposeandour
Impact,elementsthat alsosupportour reputation.

Therefore pur brandandreputationare highlyvaluedand
preservedby us, astheyrepresentthe performanceof
WayCarborprofessionalsvho are proudof their trajectory
andthe resultsachievedsofar.

BRAND AND REPUTATION
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Topreserveour brandandreputation,remember:

v WhenrepresentingWayCarbornn public,actand
communicatan accordancevith our valuesandobjectives.
If youwishto expressapersonalview,do not position
yourselfin the nameof the companyDosoin aclearand
unequivocalvay,makingit clearfrom the beginningthat it
isyouropinionandnott C & }v[eX

BRAND AND REPUTATION

v The use of our brand or reputation to disseminate lies
or rumors is not allowed;

v Webuild our reputationthroughourwork andnot
by belittling or disparagingther professional®r our
competitors;

v Weuseour assetsaandthose ofour clients, whether
tangible,intangibleor electronic,responsiblyand only
for legallyauthorizedpurposes;

v Wefulfill our promiseswhetherverbalor written, and
we undertakeresponsibilityfor our errorsand
omissions.
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A WayCarbon...

v...worksto protectthe healthandsafetyof itsentire team by
providingthe knowledge toolsandsupportneededto
achievework-life balance and supportseveryoneto do the
same;

v ... actsand communicatesonestly fairly and respectfully;

v ...seekdo ensurea safework environmentwhereeveryone
hasthe freedomto express theirdentity andenjoythe
sameopportunities.

v ...doesnot acceptandrejectsanyform of discrimination
againstour people,suppliersor customersdasedon
characteristicsuchassexualorientation, genderidentity,
race,religion,beliefs,politicalideologiesunion
membershipdisability,placeof origin,age,language,
maurital status,personalcharacteristic®r socialcondition

v ...prohibitsanytype of abuse,intimidation, harassment
(whethermoral or sexual)disrespecbr anyattitude that
harmsthe dignity of associategrofessionalsespecially
behaviorghat aim toaffect personalaspectswhether
visibleor not.

[OWARDS OUR TEAM

v ...protectsthe privacyof the team

O
<
n
=
=
O
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A WayCarbon...

v ...compensateemployeedairly andcompetitivelyin
relationto the locallabormarket,guaranteeinghe right of
workersto collectivebargainingandfreedom of
associationWe selectprofessionaldasedontheir
competencefraining,skillsandexperiencePersonal
achievementandmeritarethe onlycriteriathat influence
our decisions;

v ...Investsin the developmentof the knowledge skillsand
attitudesof the team, aimingat continuousprofessional
improvementandsolidperformance;

Vv ...supportsandencourageseamwork,collaboration,global
connectivityand thesharing ofknowledgeand
experiences;

v actsin accordancewith the principlesof the International
LabourOrganizatior{ILO) promotingopportunitiesfor all
peopleto haveaccesdo decentandproductivework, in
conditionsof freedom, equity, securityand dignity,
ensuringthat no oneisdiscriminatedagainstor deprivedof
their fundamentalrightsat anystageof the procesof
designingandexecutingactivities,projectsor operations.
Thisincludesrespectfor freedomof expressionthe rightto
equalopportunities,the prohibition of torture andill-
treatment,amongother humanrights.

[OWARDS OUR TEAM
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[OWARDS CUSTOMERS

OUR CONDUCI

A WayCarbon

...stronglyencouragesuppliers membersof
consortiumcompaniesjoint venturepartnersand

subcontractorsywhoworkwith usto behavein a
mannerconsistentwith this Codeof Conductand

AND SUPPLIERS

v... undertakesprojectsonly whenit hasthe effective
capacityto developthem, with its own resourcesor
with the supportof its network of partners

v...strivesto avoidconflictsof interestbetweenthe
companyandindividualsandwill inform the client, or
interestedparties,aboutthe existenceof anyknownor
potential conflictof interest;

v...actswith integrity, fairness courtesyandgoodfaith in
relationto clients,suppliersandbusinesgartners;

v...doesnot allow anyadvantagego be requested,
accepted,paid, promisedor offered to obtain or
maintainbusinesoranycommerciakbdvantage
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COMPANY CONDUCT TOWARDS:

WayCarborand itsteam...

... Usefinancialand materialresourcegprudentlyand
effectively;

... usefacilities,materialsandequipmentonly for
companybusiness;

...donot discloseor shareintellectualproperty or
confidentialdataof WayCarbonor its clientsand
partners,without due authorization.

...competefairly and offer servicedasedon our
qualificationsand experience;

...whenhired by aclientto criticallyevaluatethe work
of anotherprofessionabr company we will
communicateo the client the natureof the analysigo
be conducted,n awaythat allowsthe third partyto be
notified.

We will focusour approachstrictlyontechnical
aspectsjssuingcommentsor recommendationsn an
ethicalandprofessionamanner.



A WayCarbon...

v...respectshe confidentialityclausesn our contractswith
clients.Clientdatais not disclosedr sharedwithout
authorization,exceptin casesvherethisisrequiredbylaw.

v...iIscommittedto ethicalstandardsn all our operationsand
projects.We believethat all humanbeingshavethe rightto
dignity,respectandfair opportunities.It isour dutyto
protectandpromote the fundamentalrightsof all
individualgnvolvedin our activities.We strongly rejectany
form of forced,slaveor slavelike labor. We stronglyreject
childlaborin anyform. Weare committedto combating
humantraffickingandchildlaborin all its forms.We
encourage ouclientsto carryout their projectsina
sustainablemanner.

[OWARDS CUSTOMERS

v... fulfills its contractualobligations.

AND SUPPLIERS

OUR CONDUCT
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COMPANY CONDUCT TOWARDS

WayCarborandits team...

v ...seekto makea positivedifferencein our communities
andin relationto the environment;

v ...complywith the relevantlegislationof the countries
wherewe conductour work.

v ...areguidedbythe purposesandprinciplesof the
UnitedNationsCharteron the Rightsof Indigenous
PeoplesaandILOConventionl69 onindigenousand
TribalPeoplescommittingto actin asociallyresponsible
manner,respectinghe valuesandrightsof the
communitieswith whichthey interact, supportingthe
preservationand protectionof cultural heritagein
accordancevith the practicesof IndigenousPeoples
(IPs)LocalCommunitiedLCsandcustomaryrights
holders,aswell asactingin accordancavith UNESCO
CulturalHeritageConventiongndlocalheritage
protectionlegislation,duringall phasesof the designand
Implementationof their projects.

v ..recognizethe fundamentalimportanceof these
principleswhichincludeconsultationandfree, prior and
informedconsentrespectinghe traditions,knowledge
andplacesof cultural significanceof the communities
involved,in orderto ensurethat their workisconducted
in anethical,sustainablemanner respectfulof the
culturalandhistoricaldiversityof the regions irwhich
they operate.



It isthe responsibilityof eachof usto observethis guide of
conductandethicsin aconsistentandappropriatemanner,as
well asto encourageothersto dothe same.Whenthere is
evidencethat the provisionsof this guideof conductandethics
havenot beencompliedwith, or evenwhen there is suspicion
of non-compliance,measureswill be taken to investigateand,
if necessaryapplythe appropriatemeasurego thoseinvolved

RESPONSIBILITIES

Anyonewho violatesthe guideof conductandethicswill be
subjectto disciplinaryneasuresDisciplinarymeasureswill be
appliedto anyonewho commitsor condonesviolations,or
whois awareofthem anddoesnot actpromptlyto correct
them.
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REPORTING

& COMMUNICATION

HANNELS

WayCarborencourageshe expresseportingof anysuspicion
or violation of this guide.Communicatioror reportingmustbe
fair, honestandrespectfulandwill alsobe treated basedon
theseprinciples.

If youbecomeawareof asituationthat youconsiderto be
non-compliant,whetherunethical,inappropriateor illegal,you
mustbringthe factto the attention of yoursupervisor(sand
the companyassoonaspossible.

If the incidentinvolvesyour own supervisor(s)youcanreport
it directlyandanonymouslythroughthe ombudsmanchannel.

You may report any nenonformity event, either
anonymously or not, through our ombudsman channel on the
Team Guide platform, which can be accessed via the link:

Canal de escuta
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WayCarborstrives to protect the confidentialityof
individualswho report actualor potential concernsabout
business ethicer legalviolations,andnopenalties,
sanctionor discriminationwill be appliedto such
individualsbecauseof their goodfaith in reportingthe
facts.

HANNELS

WayCarbonscommittedto protectingindividualsagainst
possibleretaliation. Allreportswill be dulyinvestigated
andresolved.

REPORTING &

COMMUNICATION
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-MAKING

FOR ETHICAL

DECISION

1.

a bk wnN

o

SUPPORI

10.

Tomakeethicaldecisionsconsiderthe following
guestions:

Isit in accordancevith professionabestpracticesand
t C & }Cpdeof ConductandEthics?

Doesit seemfair andjust?

Doesit violatethe law?

Couldit cause harnto you,others, orwayCarbon?
Who elsecouldbeimpactedby yourdecision
(WayCarbormprofessionalsglients,partners)?
Wouldyoufeel comfortableexplainingyour decisionto
others?

Isthere awayto makethis decisionwithout violating
ethicalor professionaprinciples?

How doyouthink your decisionwould bereceivedby
society?

Howdo youthink someonewho valuesethicsand
professionatesponsibilitywould think?
Doyouhaveanyquestionsor concernsaboutyour
decision?
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WayCarborandits team...

...donot tolerate corrupt behavioror bribery;

...donot tolerate moneylaunderingactivities;

...donot tolerate anytype of influencearisingfrom potential conflictsof
interest;

...valuetransparencyn commerciacontractsestablishedasedon
standardsof ethics,responsibilityfransparencyandintegrity;

...Supportandtrain employeedo makecorrectdecisionsn the faceof
abusivepractices;

...ensurethat there isnoretaliationagainstthosewho report
irregularities;

... guaranteethe confidentialityand securityof whistleblowers,
encouraging communicatiamroughthe externalConfidentialChannel
madeavailableto suppliersandpartners,accessibl¢hroughthe
websitewww.waycarbon.comihroughthe contactform or the
compliancechannel.
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